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“Education is the most powerful 

weapon which you can use to 

change the world.” 

 – Nelson Mandela  

“When we are no longer able to 

change a situation, we are 

challenged to change 

ourselves.” 

— Viktor E. Frankl  
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Professional growth and personal development are features of MER’s culture of which we’re 
tremendously proud.  One of the most important aspects of employee development is an 
individual’s ability to be self-motivated; though MER provides both formal and informal 
avenues for growth and development, ultimately, the burden of progress lies on the person 
looking for that development.  Whether it’s studying during off-duty hours for a CDL exam or 
taking the initiative to understand in-field processes and equipment operation beyond the 
basics, it’s the employee who ultimately determines the rate and extent of their success.  
MER can be the vehicle to your success (we want to be); you just have to be willing and able 
to drive. 

  

OSHA requires a hazard assessment to be conducted for each task to 
determine the hazards that are present, or are likely to be present, so proper 
control measures can be established.  MER currently uses the Job Hazard 
Analysis (JHA) to fill this role since each site involves varying tasks and 
hazards.   In continuation of driving the importance and value of hazard 
assessment, MER is implementing another resource to help our teams: 
MER’s Material Hazard Assessment (MHA), which is a form that outlines the 
critical points of information needed to properly assess the hazards 
associated specifically with chemicals.  Formal training on the completion of 
these forms will be held in December; additionally, teams should expect to 
see a module dedicated to this resource in their next HAZWOPER training.  
Also, like our HASPs, JHAs and MSDSs, these MHAs will be cataloged and 
stored in digital format.  Below is a list of key information these forms will help 
identify: 

 Exposure Limits 

 Respiratory Protection Limits 

 PPE Selection 

 Physical Properties 

Other hazards to evaluate during a 
hazard assessment include: 

 Impact (falling objects, struck-by hazards, 
impact tools) 

 Puncture and cuts (tools, knives, slag, 
nails, wire rope, sheet metal) 

 Compression/Crushing (gears, struck-by 
hazards, shifting loads) 

 Heat/Cold (welding, burning, environmental 
temperatures) 

 Burns (thermal, chemical) 

 Vibration (pneumatic tools) 

 Dust (heavy metals, silica) 

 Light (optical) radiation (arc welding, 
lasers) 

 Excessive noise (abrasive blasting, needle 
gunning, scaling, grinding, metal 
straightening) 

 Falling (from elevations, into water) 

  

 

 Symptoms of Exposure 

 First Aid Measures 

 Handling/Storage 



 

 

 

 
 

 

 

 

 

 

 

   

There’s an 
 App for that! 

Lose It! 
FitNow, Inc.   

 
Lose It! helps you set a 

daily calorie budget, track 
your food and exercise, 

and stay motivated to 
make smarter choices and 

achieve your goal.  We 
customize a weight loss 

plan that fits your life.  Set 
your goals and achieve 

them on your terms.  We 
seamlessly connect you to 

the people, devices, and 
food information you need 

to achieve your weight 
loss goals. 
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Did you know? 
Retrieval systems or methods 
are required when an entrant 

enters a permit space (unless it 

would increase the overall risk or 

would not contribute to the rescue).  

Retrieval systems typically include 

a full-body harness and retrieval 

line.  A mechanical device shall be 

available to retrieve personnel from 

vertical type permit spaces more 

than 5’ deep.  

29 CFR 1910.146(k) 

Employees throughout MER perform work involving confined spaces on a regular basis.  A 
vast majority of MER and Jacksonville Pollution Control (JPC) clients have facilities that 
contain confined spaces requiring entry to perform repairs, inspection, and maintenance; 
MER assists in cleaning these spaces before that work can take place.  Additionally, Water 
Recovery (WRI) has several above-ground storage tanks at their facility that must be 
inspected and maintained.  So what exactly is a confined space? 

A space must meet all of the following criteria to be considered a confined space: 

 A space that is large enough to bodily enter 
 A space that has limited means of entry or exit 
 A space not designed for continuous employee occupancy 

Examples include manholes, storage tanks, boilers, vaults and pipelines. 

There are additional concerns and OSHA requirements for work performed in Permit Required Confined Spaces, which are 
confined spaces that have any of the four conditions:  

 Atmospheric Hazards, such as: Oxygen ≤ 19.5% or ≥ 23.5% (22% for Maritime); Flammable gas > 10% of the Lower 
Explosive Limit (LEL); Toxic atmospheres exceeding the OSHA Permissible Exposure Limit (PEL); Airborne combustible 
dust that obscures vision at 5ft. or less. 

 Configuration Hazards – Inwardly converging walls or floors that taper to a smaller cross-section (e.g. hoppers, bins). 

 Engulfment Hazards – Potential drowning, capturing or asphyxiating hazard (e.g. include water, grains and soils). 

 Other Serious Hazards – Electrical, mechanical, chemical, steam, extreme temperatures, slippery floors, and noise. 

Confined Space Requirements 

Confined Space Entry (CSE) work presents an array of potential hazards to entrants; MER’s safe 
entry procedures and practices must be strictly adhered to.  Some key things to remember are: 

 All confined spaces are treated as Permit Required Confined Spaces.  This ensures 
employees are protected from potential hazards and changing conditions. 

 All CSE personnel must be trained in the requirements of their specific role: Entrant, 
Attendant, Entry Supervisor, and/ or Rescue. 

 All employees should know the hazards that may be faced during entry, including 
symptoms, signs, and consequences of exposure. 

 A Rescue Plan must be recorded 
for all spaces; rescue personnel 
and equipment should be onsite. 

 Entrants shall wear a harness. 
 Initial & continuous atmospheric 

monitoring must be conducted.  
Record every 30 min. 

 Ventilate confined spaces for at 
least 30 minutes prior to entry. 

 Entry occurs when any body part 
“breaks the plane” of the confined 
space. 

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9797
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Fitness  
Challenge 

Bench 1.5 Times 
Your Body Weight 

Literally being able to 
throw your weight 
around is the ultimate 
sign of upper-body 
strength. 

The Test: Use a 
bench-press machine 
and keep your feet 
flat on the floor during 
the entire lift. To get 
your score, divide the 
heaviest weight you 
can lift one time by 
your body weight. 

The Scorecard: 
Less than 1.0: Weak 

1.0-1.49: Ordinary 

1.5 or more: You rule 
on the bench 

Read how to improve 
your bench-presses 
at: 
www.menshealth.com/fit
ness/assess-your-
fitness-level 

 

It’s very easy to skip our workout routines during the holidays. People tend to be so busy and 
overwhelmed with work, family obligations, shopping, cleaning, parties and celebrations that it’s 
difficult to find time to exercise.  In addition, the constant flurry of holiday activity can leave us tired and 
stressed, which may make sitting down and watching a movie in our spare time a more attractive 
choice than going for a walk. 

Luckily there are many ways to incorporate exercise into the holiday season and ensure that some of 
the excess calories consumed during the merriment are offset.  

 Get outside and play in the snow – build a snowman, make snow angels, 
have a snowball fight, or build an ice fort. 

 Get Holiday cards for everyone at your workplace and use your break to 
walk around and personally deliver them to your co-workers. 

 At family gatherings, don’t just focus on eating, play a quick game of 
football, have a talent contest, or challenge everyone to a push-up contest. 

 Turn house cleaning into a cardio workout; just pick up the pace and 
alternate between cleaning rooms upstairs and downstairs if possible. 

 Instead of meeting friends for a holiday dinner or drinks after work, choose 
to make an active date like skiing or ice skating. 

 Develop a “fitness contest” with a coworker.  Challenge each other to take 
a certain amount of steps each day and if you meet your goals at the end 
of the month, treat yourselves to something fun. 

Adjusting your Workout Routine 
With all the increased holiday obligations, it is difficult to stick to your regularly 
scheduled exercise program. However, with a few tweaks to your workout 
routine you can still get the same benefits: 

 Normally exercise after work but don’t have time during the holidays?  Get 
up an hour earlier and workout in the morning. 

 Don’t have a large chunk of time?  Break it up.  Just 10 minutes in the 
morning, at lunch, and in the evening adds up to a half hour workout! 

 Hosting a gathering this season?  Make your cardio do double duty by 
using your treadmill time to make a mental checklist of things to do.  

 No gym time?  Use fitness DVDs or exercise routines online at home. 

 Set short term fitness goals.  For example, don’t try to lose 5 pounds in 
December, instead resolve to work out at least 4 times per week. 

 Shorten your normal exercise routine, but up the intensity to get the same 
results.  The key is to keep your heart rate up.  

http://eniweb.com/ 

 

 

Holiday Wellness Tips 

Healthy Pumpkin Pie Custard 
This “crust-less” pumpkin pie has 

far fewer fat and calories & is 
sugar free. 

Ingredients 
1 can pure pumpkin, ½ cup milk, 
4 beaten eggs, ½ tsp. salt, 2 tsp. 

vanilla extract, 2 tsp. pumpkin 
spice, 1 tsp. vanilla liquid stevia 

Directions 

1. Preheat oven to 350 ˚F. Spray 
6 ramekin or custard cups with 

nonstick cooking spray. 

2. In a large bowl mix together 
pumpkin, milk, eggs, spices and 

stevia. Pour evenly into ramekins. 

3. Bake for 40 minutes or until a 
knife comes out clean. 

4. Best served cold.  Top with 
whipped cream & nutmeg! 

Nutrition Info 
76 cal., 3 g fat, 56 mg sodium 

10 Minute Workout 
Are holiday obligations making it 
difficult to stick to your exercise 

program?  Try this 10 minute 
cardio routine in the morning, at 

lunch, and in the evening.   

0 to 1 min. - Warm up with a brisk 
walk (outside or around the 

house) 
1 to 2 - Jumping jacks 

2 to3- Jump rope (pretend if you 
don’t have a rope) 

3 to 4 - Run as fast as you can for 
1 minute (in place or outside) 

4 to 5 - Ski hops: Stand with feet 
together, bend knees and jump a 
few feet to the right and then left, 

landing with bent knees 
5 to 6- Jumping jacks 

6 to 7 - Walk as fast as you can 
7 to 8 - Jump rope 

8 to 9 - Jumping jacks 
9 to 10 - Cool down 

eniweb.com 

 

 Take a hike and chop down your own Christmas tree. 

 Walk around the neighborhood and look at all the holiday 
decorations. 

 Take at least one fast paced walk around the mall before 
shopping.   

 Park far from front entrances all season. 

 Shovel your own snow. 

http://www.menshealth.com/fitness/assess-your-fitness-level
http://www.menshealth.com/fitness/assess-your-fitness-level
http://www.menshealth.com/fitness/assess-your-fitness-level
http://eniweb.com/index.php/download_file/view/373/113/eniBalanceHealthNewsletterDEC2012.pdf?file=eniBalanceHealthNewsletterDEC2012.pdf
http://eniweb.com/index.php/hr-resources/newsletters/
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We are pleased to announce the 3rd quarter winners of the MER Driver Recognition Program 
based on: 

 No motor vehicle accidents in 12 months 
 No moving motor vehicle violations in 12 months  
 No driver log issues in 6 months if applicable to the candidate  
 Timely submittal of completed driver vehicle inspection reports  
 Maintains vehicle to Moran Standards 

For their efforts, each employee will be awarded a $250 gift card as a token of our appreciation 
for a job well done Congratulations on a job well done! 

 

 

 

Electronic Driver Logs – The roll-out has begun for the new electronic driver logs for CDL drivers.  Classes began in 
Randolph, MA and were well received among the drivers and operations.  The training includes using a tablet and the Pedigree 

MORAN ENVIRONMENTAL 
RECOVERY LLC 

Safety Brief 

 
PHONE 

(251) 284-1525 
 

FAX 
(866) 311-4762 

 
EMAIL 

safety@ 
moranenvironmental.com 

 

Boot Reimbursement – MER offers a boot reimbursement of $75, payable through Payroll 
during the first month of the following year, for those who actively participate in the safety program. 
It’s only given once per year, after you’ve shown your commitment to MER’s Best-in-Class safety 
culture.  The safety milestones employees are required to meet are: 

 Finish the calendar year in full compliance of safety training 

 Has not previously received a boot reimbursement for that calendar year 

 Finish the calendar year (January – December) without sustaining a recordable injury 

 Finish the calendar year without receiving a written warning for safety violations 

Boots eligible for reimbursement must be safety-toed, leather, above ankle, have a defined heel 
and must be worn while at work.  For more information see the boot reimbursement policy. 

Safety Glasses – MER provides basic prescription safety glasses to all employees for use in 
the field.  Employees who are looking for prescription safety glasses should contact a Health and 

 

 

 

Safety Team member for the Lenscrafters Safety Eyewear Authorization Form.  
Prescriptions need to be current in order for Lenscrafters to create the glasses, 
and typically valid for one to two years. 

App for Driver Logs.  Employees are learning how to electronically log 
their hours, use online services, and utilize apps for safety in the field; 
some individuals now successfully utilizing these tools have never used a 
tablet or smart phone before!   

Substance Abuse Training – Employees will be required to 
complete two hours of substance abuse training: one hour for alcohol and 
one hour for controlled substances.  

Updated Hazard Communication – Some employees, due to client needs and travel, 
were unable to attend the recent HAZCOM webinars.  Those employees will be able to make up 
the class prior to the December 1, 2013 compliance date.  Please look out for information to be 
provided to you. 


