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We hope everyone had a safe and happy holiday season and we hope your year is getting 
off to a great start.  If you’re familiar with the MER Safety Brief, you know that though many of 
the articles each month are safety-related, there are just as many articles in each issue that 
focus on non-safety related topics, such as health and wellness, employee development and 
company growth.

As you read through this month’s double-issue (Jan & Feb), you’ll notice that in addition to the 
new name, we’ve added some new non-safety related sections to our periodical: Employee 
Anniversaries, Now Hiring and Survey Says, just to name a few.  As our organization continues 
to grow and evolve, we wanted to reflect that growth through our already successful monthly 
newsletter while ensuring that we kept employee safety at the forefront of our message.

We hope you like the changes that we’ve made to our employee newsletter and we encourage 
everyone to continue providing our Team with feedback on ways that we can improve our com-
munications across the company.

Stay safe in 2016!

Best-In-Class
 Thoughts

“The new year stands before us, 
like a chapter in a book, waiting to 
be written. We can help write that 
story by setting goals.”

– Melody Beattie

“Change is inevitable.  Progress is 
optional.”  

– Tony Robbins

“Coming together is a beginning; 
keeping together is progress; 
working together is success.”

– Henry Ford
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CSR Training - Newtown, CT

Moran Environmental Recovery received a Gold Level award from 
the National Railroad Construction & Maintenance Association for 
our 2015 Safety Program.  Criteria for the award included Workers’ 
Compensation EMR, OSHA recordable injuries, OSHA violations, 
Roadway Worker Protection (RWP) Training, as well as select 
Safety Program elements.  An NRC Safety Award sponsor states 
that it’s refreshing to see companies like ours rewarded and recog-
nized for implementing effective safety programs for our employ-
ees and clients.  On behalf of MER’s Management Team, we would 
like to thank all of our employees for your participation and support 
of MER’s Best-in-Class Safety culture.

Note from Leanne

MER Takes Gold

Family 
of 

Companies



Page 2 of 6Focus on Safety

Individuals working with chemicals in processing plants or during clean-
up and maintenance activities may not recognize that they were exposed 
because chemical burns aren’t always obvious, and the individual’s re-
action to a substance may be delayed.  Depending on the substance 
involved, chemical burns can cause severe pain and suffering and can 
result in disfigurement, long-term disability, and even death.

There’s an 
App for that!

Acorns – 
Invest Spare Change 

from Everyday Purchas-
es into a Diversified 

Portfolio

Acorns helps you save 
& invest spare change 

from your everyday 
purchases and invest 

into a diversified 
portfolio of stocks and 
bonds. You can easily 
get started in minutes: 

anytime, anywhere.  
It’s an automated sys-
tem to help you follow 

good principles of 
investing, like patience 

and diversification, 
without having to think 

about it.

Chemical burns are very different from heat burns in that they generally produce no heat, although 
the worker is likely to experience a burning sensation.  The severity of a chemical burn will depend 
on the concentration of the substance to which the worker is exposed and the length of exposure.

Symptoms of workplace chemical burns include itching or skin irritation, pain or numbness, blisters, 
and/or bleached, reddened, or darkened skin.  In more severe cases, victims may suffer from tis-
sue necrosis.  Exposure to corrosive vapors can cause victims to cough up blood or have difficulty 
breathing.  Treating a chemical burn is a race with time because the longer the substance remains 
on the skin, the deeper the burn.

Chemicals That Burn

Chemical burns often result from exposure to strong acids and bases that are caustic and can 
cause significant tissue damage, even during brief exposure.  Bases typically result in more severe 
tissue damage than acids because they are more persistent during contact with the skin.  A rela-
tively quick rinse often can remove acids, but bases require a sustained body flush for as long as 
20 minutes to prevent further harm.

Chemical BurnsDid you know?
When dealing with hazard-
ous chemicals, it’s important 
to ensure you have the right 
personal protective equipment 
(PPE) for the chemical you are 
working with.  Manufacturers 
of chemical protective PPE, 
such as gloves, coveralls, and 
boots, perform tests to deter-
mine the permeation rate (the 
time it takes the chemical to 
break through the material) for 
specific chemicals.  But what 
do you use to secure the areas 
where your PPE meets, such 
as where your gloves meet the 
sleeves on you coveralls?  The 
answer is chemical tape, such 
as ChemTape® by Kappler.  
Find the permeation data for 
Kappler’s ChemTape® here:
http://www.kappler.com/index.
php/tech_data

An Ounce of Prevention

The old adage “an ounce of prevention is worth a pound of cure” certainly applies to chemical burns. The 
best way to prevent burns is to avoid contact with dangerous chemicals.  Because many chemical burns 
occur on the hands and arms, wearing protective gloves and suits is a primary line of defense.  

The Race for Treatment

Prevention should be the first line of defense against chemical burns.  Employees and supervisors 
should know the specific chemicals and concentration levels they will be working with.  They should also 
familiarize themselves with the Safety Data Sheets (SDS) for specific chemicals and the recommenda-
tions for personal protective equipment.  Treatment and antidotes must be readily available to workers; 
some client locations will already have an antidote on their site if one is necessary for a specific chemical.

Any chemical burn, no matter what the size, should be considered serious because the extent of the burn 
often depends on how long the chemical remains on the skin.  Every second counts.

Most industrial sites are equipped with emergency showers.  Workers should know the showers’ loca-
tions and be able to reach a site within seconds.  They should remove contaminated 
clothing and remain in the shower for at least 20 minutes.  An appropriate neutralizing 
agent (if recommended and available) should be applied to the skin.

Burn victims should seek medical attention as soon as the burn has been completely 
flushed and all contaminated clothing removed.  A quick response followed by the 
proper medical treatment could keep a chemical splash from becoming a serious, 
disfiguring burn.

ohsonline.com/Articles/2011/01/01/Putting-the-Lid-on-Chemical-Burns.aspx?Page=1

http://www.kappler.com/index.php/tech_data
http://www.kappler.com/index.php/tech_data
http://ohsonline.com/Articles/2011/01/01/Putting-the-Lid-on-Chemical-Burns.aspx?Page=1
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10 Career Resolutions for the New Year
Like the old saying, “Today is the first day of the rest of your life,” it’s never a bad time to start 
moving your career in a better direction.  Here are 10 New Year’s resolutions to help.

1. Pay Attention in Class – Treat every workday like a school day.  Be sure you learn some-
thing and use it to make yourself more productive.  It doesn’t have to relate to your skill set; it may 
be as simple as understanding how to work with specific peers or emotional intelligence. 

2. Look for the Next Rung – Excelling at your job is how you gain credibility, but under-
standing your next step is key to career happiness.  Career-pathing is critical to remaining en-
gaged on the job.  Schedule discussions with your manager to get clarity on the next challenge. 

3. Understand Company Goals – Make sure you understand how your job contributes to your company’s business ob-
jectives.  Are you in a revenue-generating role?  A brand-awareness role?  Is your mission to delight the customer?  Knowing 
how your job fits into the big picture will give you inspiration and a sense of accomplishment — and will help you understand your 
job’s impact.

4. Be Ethical – Bring integrity to your job. Whether you’re running the company or cleaning its bathrooms, be honest in all 
you do.  Don’t call in sick just to get a day off — that’s stealing.  Put in an honest day’s work. Be accountable.  If you’re working 
remotely, be sure you are.  Do what you say you’re going to do. Honesty and reliability mean a lot to your manager.

Fitness 
Challenge

Are You Truly Fit?
Brutal Quick Test #3

There are fitness challeng-
es—and then there are mental 
crucibles from Gym Jones.  
These tests have been known 
to make men sweat waterfalls, 
collapse from exhaustion, 
speak in tongues, and even 
weep. But if you have the grit 
to make it through them, you’ll 
come out stronger, fitter, and 
better on the other side. 

TEST #3: Death By Burpee

“You don’t need a gym or any 
kind of special equipment to 
take this test,” says MacDon-
ald. “All you need is a willing-
ness to suffer and a desire to 
discover what you’re made of.”

Directions: Record the time 
you take to do 100 burpees, 
touching your chest to the floor 
during the push-up and jump-
ing at the end of each rep. Try 
to finish faster each time you 
do it (every few weeks).

www.menshealth.com/fitness/
brutal-fitness-tests

5. Stay Fit – OK, this was probably on your last New Year’s resolutions list, but that’s because it’s 
so important. Try to break a sweat for 20 minutes, three days a week.  Whether you go for a walk at 
lunch, join a gym, or lift weights, a healthy body makes a healthy mind.  Exercising increases blood 
flow to the brain and gives you ideas.  You’ll be more productive at work, and best of all, you’ll feel 
better.

6. Stretch Your Role – Occasionally think how you can go above and beyond.  Are there proj-
ects outside your defined role you could help with?  Be proactive; ask to join.  Come up with your 
own ideas, and work with your manager to implement them.  This won’t go unnoticed.

7. Manage Up – Make sure you and your manager are in firm agreement on what you’re doing.  
Be proactive and get on his or her calendar to ensure you’re meeting or exceeding expectations.  
Don’t assume he or she is paying close attention.  There are bad managers, but if there’s a discon-
nect between what you’re doing and what your manager wants, you’re partly to blame.  Don’t wait 
until review time.

8. Manage Across – Even if you work primarily alone, be sure to make time to understand your 
peers’ roles and how they go about their jobs.  Show an interest.  Don’t just choose a few friends 
and become part of a clique; high school is over.  You never know when you may need people — or 
be reporting to them.

9. Communicate – Don’t leave people waiting for answers.  If you’re in an e-mail environment, 
return e-mails promptly.  Let people know what you’re doing.  If you’re working on a project, always 
ask yourself who needs to know about it, then tell them.  Also, when someone helps you out, be 
sure to thank them. 

10. Make Time for Play – Have fun.  Work hard, but smile while you’re doing it.  No one likes 
a grump.  Approach each day with a positive spirit and stay loose.  Enjoy your family and friends as 
well.  Make time for them — and you.  It’s called work/life balance.  All work and no play makes life 
a chore.

http://managerlink.monster.com/training-leadership/articles/28-10-career-resolutions-for-the-new-year?page=1

http://www.menshealth.com/fitness/brutal-fitness-tests
http://www.menshealth.com/fitness/brutal-fitness-tests
http://managerlink.monster.com/training-leadership/articles/28-10-career-resolutions-for-the-new-yea
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Survey Says...

All or Most of the Time 

Sometimes/Somewhat 

Not Generally 

Never 

0 20 40 60 80 100 120 140 160 180 

All or Most of the 
Time 

Sometimes/
Somewhat Not Generally Never 

    158 26 2 0 

Health and Safety is a top priority at the Company 
In the 2015 Employee 
Engagement Survey, 
99% of the employ-
ees who participated 
in the survey felt that 
Health and Safety 
was a top priority of 
the organization.

Thank you to every-
one that participated; 
your feed back is ex-
tremely valuable!

Now Hiring
One of the many benefits of working for our Family of Companies is that there are always opportunities for growth and develop-
ment.  We encourage our employees to invest in their future by building a career within our organization.  One way to explore 
your options is to stay informed on the open positions we have across our Company; listed below are just a few of the many open 
positions we have in our Family of Companies:

Moran Environmental Recovery (MER)
 ® Lead Asbestos Technician – Florence, SC
 ® Field Supervisor – Jacksonville, FL

Water Recovery (WRI)
 ® CDL Driver – Jacksonville, FL

Drummac (DRU)
 ® Coach Cleaner – Lakewood, WA
 ® Coach Cleaner/Building Cleaner – Fredericksburg, VA
 ® Coach Cleaner – Sacramento, CA

For more information and to see other open positions, visit the Careers page on our website!

Special Posting
MER’s Field Services Division is currently looking to fill the open Logistics Manager position in our Jacksonville, FL Resource 
Center.  This position is open to all employees within the MER Family of Companies; employees who are located outside of the 
Jacksonville area but are willing to work on a short-term assignment (with long-term potential) are encouraged to apply.

The Logistics Manager position is part of the Operations Management Team which is associated with delivering MER’s four core 
service lines (Emergency Response, Industrial and Marine Services, Facility Decontamination, and Site Remediation).  The posi-
tion serves as the dispatcher and coordinator of equipment and personnel to the field to ensure the highest level of quality service 
to employees, vendors and clients.

For more information on this fantastic career-building opportunity, please contact John Silva, MER’s VP of Operations or Leanne 
Stegman, MER’s VP of People and Development.  Résumés can be submitted online via MER’s website or sent directly to MER’s 
Recruitment Team at recruitment@moranenvironmental.com.



Page 5 of 6

Employee Anniversaries

Moran Environmental 
Recovery (MER)

Doug Vaughn (Randolph, MA) – 18 years
Stephen Dovell (Randolph, MA) – 16 years
Daniel Vacari (Charleston, SC) – 13 years
Chris Machnik (Newtown, CT) – 11 years

Lauren Horgan (Randolph, MA) – 10 years
Audrey Hiltke (Norfolk, VA) – 9 years
John Todd (Charleston, SC) – 9 years

Aaron Adkins (Newtown, CT) – 8 years
David Lopez (Jacksonville, FL) – 8 years

Diego Pomales (Jacksonville, FL) – 8 years
Ryan Harris (Jacksonville, FL) – 7 years
Greg Flournoy (Savannah, GA) – 3 years
Tim Freeman (Charleston, SC) – 3 years
Chase Hurst (Savannah, GA) – 3 years
Al Capoziello (Newtown, MA) – 2 years
Robert Daddezio (Newark, DE) – 1 year
Tyrone Gilmore (Savannah, GA) – 1 year

James Outten (Newark, DE) – 1 year

In 2016, we’d like to begin recognizing our employees’ years of service in our monthly newsletter.  We are tremendously appre-
ciative of each one of our Best-in-Class employees, their hard work and dedication and their commitment to our core Values and 
Company Goals.

Congratulations to all of these employees with January and February work anniversaries; thank you for your years of service and 
here’s to many more!

Drummac (DRU)

John Hawkey (Charlotte, NC)  - 13 years
Caleb O’Connor (St. Albans, VT) – 11 years

Eric Brooks (Everett, WA) – 9 years
Joseph Gignac (Portland, ME) – 7 years

Alex Jones (St. Albans, VT) – 9 years
Chiquita Eady (Fredericksburg, VA) – 8 years

Lewis Hunt (Portland, OR) – 6 years
Alyssa Erickson (Minot, ND) – 4 years
Samuel Fiavor (Manassas, VA) – 3 years
Ruby Sartor (Sacramento, CA) – 3 years
Jeffrey Sheets (Portland, OR) – 2 years
Selina Delcid (Manassas, VA) – 1 year

Water Recovery (WRI)

Robert Nichols (Jacksonville, FL) – 3 years
William Conway (Jacksonville, FL) – 1 year

Eason Diving and Marine 
Contractors (EDMC)

Tiffany Hutchinson (Charleston, SC) – 5 years

Mainstream Commercial 
Divers (MCDI)

Joyce Boyd (Murray, KY) – 3 years
Charles Morgan III (Murray, KY) – 3 years

Coastal and Ocean Resources 
(CORI)

Sarah Cook (Victoria, BC) – 2 years

Thank you for your dedication!
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MORAN ENVIRONMENTAL 
RECOVERY LLC

MER Insider

PHONE
(781) 815-1160

FAX
(866) 311-4762

EMAIL
safety@

moranenvironmental.com

To receive the MER Insider 
via email, send request to the 

address above.

Values

Professionalism

Integrity

Mutual Respect

Discipline

Spotlight
MER Gives Back

Although many of employees, locations, and Resource Centers of the MER 
Family of Companies participate in charitable events throughout the year, the 
holiday season reminds us to appreciate and recognize those events.  A few 
events that employees and teams participated in are:

 ® Ashley Dopf with Drummac volunteers in the 
Beaches Emergency Assistance Ministry (BEAM) 
Weekly Food Pantry.  

 ® MER also provided trash receptacles (dump-
sters) and hauled debris after Beam’s annual 
Back to School – Backpack and school supply 
event, as well as provided lighting and generators at the annual “Bike Give-
away Event”.  

 ® The MER Newtown and Randolph Resource Centers teamed up to collect 
and donate over 50 toys for the Toys for Tots program local to their areas.

 ® Leslie Detlesfen of our Jacksonville MER Resource Center serves on Pine Castle’s Board of Directors and has agreed to work 
on their charitable training (Benevon) team to help reach their long term goals.

 ® Bobby Higgins and several MER Jacksonville team members assisted with numerous Pine Castle events throughout the year 
including the Independence Golf Classic and the Annual Putt-in-Crawl.

Monthly Safety Handout
The MER Family of Companies has several regulatory agencies that we 
must remain in compliance with, especially when it comes to Health and 
Safety.  It is our stance that compliance is maintained through education, 
which is what we believe makes our safety program truly Best-in-Class.

What does “compliance through education” mean?  It means that all 
of the information distributed and training conducted is designed to do 
more than just meet the regulations; it’s designed to ensure our em-
ployees actually gain something from the activity.  The MER Employee 
Development and Health and Safety Teams work hard to ensure that our 
training and informational documents are relevant to our employees, as 
well as easily understood by individuals of 
all learning types while still being sensi-
tive to the time constraints of normal day 
to day business. 

With this in mind, MER is rolling out a new 
safety-specific handout that will be distrib-
uted monthly during 2016.  Each handout 
will be a brief snapshot of various health 
and safety topics relevant to all employ-
ees inside the MER Family; it is also our 

intention to have the information in English and Spanish for each topic.  Look out for the first hand-
out in this series, which covers Hearing Conservation.


